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Agenda
1. Opening
2. Message from Masanobu OGURA, Minister in charge of Women’s

Empowerment/ Minister of State for Gender Equality
G20 EMPOWER Global Updates

Keynote Speech by Rinawati PRIHATININGSIH, Co-Chair of G20
EMPOWER Indonesia 2022

Announcement for the Best Practice Playbook 2023
G20 EMPOWER Japan Updates
Announcement for the Gender Gap Conference, May 12th

Closing and Family Photo

g e——




Opening




G20 EMPOWER Glok




r G2@

Reporting from the Inception Meeting at Agra o

Inception Meeting in Agra, February 11-12th 2023

¢ Special & key addresses by Indian leaders from public and private sectors

¢ Opening plenary by G20 EMPOWER India Chair and other leaders

¢ 3 panels by G20 EMPOWER Representatives, Advocates and other leaders
v Roles of digitalization and future skills in empowering women

v Empowering women’s participation in non-traditional workforce — Institutional
support for introducing gender equitable opportunities in STEM and Al

v Advancing partnerships and resourcing for adoption of best practices of
women-led entrepreneurship

¢ Closing plenary by G20 EMPOWER India Chair and Representatives
v G20 EMPOWER priorities and identifying key outcomes
© Many cultural events




Reporting from the Inception Meeting at Agra
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Reporting from the Inception Meeting at Agra

2023 outcome/ deliverables image

[

Communiqué — Recommendation to the G20 governments and
private sector commitments

Best Practices Playbook 2023
KPI Dashboard

Pledge Updates

Digital Inclusion Platform
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Reporting from the Inception Meeting at Agra
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4 G20 EMPOWER Meeting at Thiruvananthapuram Gwm*

April 5-6, 2023
¢ Key addresses by leaders from Minister of Women and Child Development and Minority
Affairs (India), Ambassador to India (Indonesia), Charge ‘d Affairs to India (USA), G20
EMPOWER India Chair, and Japan Co-chair, etc.

€ Main sessions included based on the themes of Working Groups:
+ Advancing Women’s Entrepreneurship thr. mentoring and capacity building
* Market access and financing for women entrepreneurs
* Role of STEM education & innovation for scaling up business

« Enabling Leadership across all levels including Corporate Leadership and
Leadership at Grassroot

% Strengthening Women’s Participation in Scientific and
traditional Sectors of Work

¢ Closing plenary by G20 EMPOWER India Chair & Representatives
% G20 EMPQWER priorities and key deliverables
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DAY 1: Opening Addresses, Panels, & Performances =
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G20 EMPOWER 5 Working Groups

Education: Game-changing
Pathway to Women'’s

Partnership for Promoting

Women's Entrepreneurship: A
Women’s Leadership at all Levels

including Grassroots

Empowerment win-win for Equity and Economy

4 . . : )
Working Group on STEM Working Group on Financial Working Group on Corporate
Inclusion & Business Acceleration Women Empowerment

. J

Working Group on Mentorship

. J

Working Group on Digital Inclusion (Cross cutting priority)
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Key Deliverables Discussed

G20 EMPOWER KPI Dashboard

G20 EMPOWER Best Practices Playbook

G20 EMPOWER Working Groups

Communique/lssue Notes

&

[ Updated Pledge ]

Digital Platforms for Digital Literacy and Mentoring
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Keynote Speech by Rina\
Chair of G20 EMPOWER Inc
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Keynote Speech
“Call for Urgent Actions to Accelerate
a Win-Win for Equity and Economy”

Rinawati PRIHATINIGSIH
Co-Chair of G20 EMPOWER Indonesia,
2022
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Alliance for Empowerment and Progression of

Women’s Economic Representation
“URGENT CALLS FOR A WIN-WIN EQUITY &
ECONOMY”

ONE EARTH * ONE FAMILY » ONE FUTURE
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> A PRIVATE SECTOR LED ALLIANCE

focused on the advancement of women as leaders

Wzg, INDIA

Y- + Private sector led alliance with a 2-year
We recognize the importance of encouraging efforts by extendable mandate

the private sector including by acknowledging

cornpanies that are taking measures to increase the

number of women in management and decision » EMPOWER members are composed of both
making positions and making gender responsive private and public sector

mvestments. We welcome the faunch of the private
sector alliance for the 'Empowerment and Progression
of Women’s Economic Representation (EMPOWER)'
and cail upon the alliance to advocate for the
advancement of women in the private sector, and we
will take stock of their progress and share their « Mandated to share progress and efforts at
concrete efforts at our upcoming Summits. ,, upcoming G20 summits

» Advocating for the advancement of women
in the private sector

- G20 Osaka Leaders’ Declaration
» Co-chairs: Japan, Italy and Canada
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Leaders' Declaration

G20 Riyadh Summit
November 21 - 22, 2020

620

I 25. Women’s Empowerment: As many women have been disproportionately affected by the

crisis, we will work to ensure that the pandemic does not widen gender inequalities and

undermine the progress made in recent decades. Recalling relevant UN declarations, processes,

and calls to action to empower women and girls, we reaffirm the importance of women’s and

girls’ empowerment as a cross-cutting issue in all aspects of our policies and recognize that
EMPOW ER ALL' ANCE women are a key driver of economic growth. We will continue to promote gender equality, as
well as combat stereotypes, reduce pay gaps, and address the unequal distribution of unpaid
work and care responsibilities between men and women. We will step up our efforts towards
achieving the Brisbane Goal to reduce the gap in labor force participation between men and
women by 25 percent by 2025 along with improving the quality of women’s employment; we
call on ILO and OECD to continue providing input to support our progress; and look forward
to a roadmap under the next Presidency. We will take steps to remove the barriers to women'’s
economic participation and entrepreneurship. We welcome the commencement, under the
Saudi Presidency, of the Private Sector Alliance for the Empowerment and Progression of
Women’'s Economic Representation (EMPOWER) for women’s advancement in leadership
} SN positions.
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EMPOWER Pledge R 2023 A
Appendix I: EMPOWER Pledge and Signatories

We, the EMPOWER Pledge signatories support women’s advancement to leadership positions in the
private sector by:

1. Setting measurable internal targets and / or action plans to increase the number of women in
leadership in our companies;

2. Applying a gender lens in our provision of leadership opportunities for women, reviewing the
board(s) and senior managers’ compositions, and enabling women to access and be part of all levels
of seniority;

3. Collecting gender data to internally measure progress on women’s advancement in leadership;
Fostering supportive and inclusive cultures to dismantle barriers to women’s advancement to
leadership, including combatting stereotypes, removing barriers, and striving to end all forms of
gender-based discrimination;

5. Encouraging the building of a positive ecosystem in the world of work through measures such as:
equal pay, flexible work policies, family leave, social dialogue, community initiatives, wellbeing
programs, employee networks, and training, mentoring and sponsorship; and

6. Actively collaborating to share our learnings on best practices to advance women’s recruitment and
advancement in the corporate world, supporting one another, advocating for women, and enhancing

global commlﬁlcatlon

P‘ﬂﬁo —




MISSION

The G20 Alliance for the Empowerment and Progression of Women's
Economic Representation (G20 EMPOWER) is the sole entity that brings together
Private Sector leaders and Government counterparts within the G20 with

the purpose of jointly advocating for and enacting women’s advancement

to leadership positions in the private sector.

G20 EMPOWER VISION

among businesses and governments /
TO ACCELERATE WOMEN'S LEADERSHIP [
AND EMPOWERMENT across the G20 countries.” /
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“Be the most inclusive and action-driven Alliance /
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3 CORE TOPICS '
AT THE CENTER OF THE |

2021 G20 EMPOWER e
COMMUNIQUE aRA

Each of the three core topics of the 2021 Presidency was +4 -
discussed during a G20 EMPOWER Plenary Meeting, during — ™,
which G20 EMPOWER Representatives elaborated the main \
recommendations for private sector and government leaders
to accelerate women's advancement to leadership positions.
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SHAPING THE G20 ROME LEADER’S DECLARATION

G20 EMPOWER's Communiqué informed the G20 Rome Leader’s Declaration, which welcomed the work done
by the G20 EMPOWER Alliance and confirmed its continuation for the years to come.

G20 ROME LEADERS’ DECLARATION

i B We, the Leaders of the G20, met in Rome on October 30™ and 31%, 10 address today 's most
pressing globel challenges and 1o converge upon common cfforts to recover better from the COVID-
19 crisis and coablc sustaimable and inclusive growth i our Countrics and across the world, As the
premicy forusm for mtcrmational coonomic cooperation, we are comenitted 1o overcoming the global
bealth and economic crisis stemming from the pandemic, which has affected billions of lives,
dramatically damperod progross towards the achicvement of the Sustainable Development Goals and
disrupted global sepply chans and international mobility. With this in mind, we express our profoand -
gratitude 1o the health and care professionals, frontline workers, nternational organizations and
scicntific community for their releaticss cfforts 1o cope with COVID-19.
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ADVOCATES NETWORK

To expand the outreach and impact of its work, the G20 EMPOWER Alliance has built a network of more than 400 Advocates.
These CEOs and Organizations from G20 countries are committed to the Alliance's mission and promote its actions,

messages and recommendations within their companies and sectors, in order to accelerate tangible change on women's
advancement to leadership positions.

BEST PRACTICES PLAYBOOK 2021

A collection of over 160 best practices from 23 countries and 139 companies,
who are part of the G20 EMPOWER Advocates Network, providing examples

of policies and actions adopted by the private sector to strengthen companies’
commitments and performance on the three axes of work of the Alliance.

OCTORER 1™
FROM 10 50 11,30 AM CFST
TATTIRN i a1

14
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of Womenis Economic Representation

Wil | MMEMPOWER o
:‘EDMAY 2022 3RD PLENARY
2% PLENARY MEETING

8:00 PM - 10:10 PM
[GMT+7]

BUILDING DIGITAL RESILIENCE
G20 EMPOWER AND FUTURE SKILL FOR WOMEN

WOMEN IN SMEs AS DRIVERS OF ECONOMIC GROWTH

RUES 8:00 PM - 10:00 PM

17 PLENARY NEETING | :

KEYNOTES ISSUE NOTE #2 PRESENTATION ONLINE VIA WEBEX
INDONESIA ENHANCING WOMEN IN SHES WOMEN IN SMES AS DRIVERS

2022 v e FRIDAY, 11 WARCH 2022 DEVELOPMENT THROUGH SUPPORT  of ECONOMIC GROWTH R <

FROM THE PRIVATE SECTOR

8:00 PH - 10:00 PH (GHT+7)
ONLINE VIA WEBEX ?

YESSIE D. RINANATI
YOSETYA PRIHATININGSIH

BINTANG
PUSPAYOGA

wy V) CELINE NENENG
M KAUFFNANN GOENADI 3 LENITA TOBING
“@

% YESSIE D RINARATI LENITATOBING  DIPALL GOENKA  YVES PARARDEL (4 ‘ REGISTER HERE
YOSETYA PRIHATINGSIH 3 G N . - ]

https://rsvp.g208empower-indonesia.org/

NENBERS OF 620 : ARGENTIMA | ASTRALL JANIDA | CHINA | FRANCE | GERMANY | TNDIA | TADOKESTA | TTALY | JAPAN | REPUBLIC OF KEGEA | NEXICD | MSTA | SWOT ARABIA | SOUTH AFRICA |
© : ; © G20 EMPOWER g20empower W @920 empower (@) G20 EMPOWER
TORKIYE | THE UNTTED KINGOOW | THE (NTED STATES | THE EURDPEAN UNTON

620 GUEST + NETHERLANDS | SINGAPORE | SPALN | UNITED ARAB ENTRATES | CHAIR AFRICAN NTON | CHAIR NEPAD | CHAIR CARIOON | CHAIR PACIFIC ISLAND FORIN

& xLaxiata




GLOBAL SIDE EVENT G262

2023 INDIA
W 2023

G20INDONESIA WED ’ 3 G20VNDONESIA Gzozrmm?::ﬁzmp":"lmm GZOINDONESIA
2022 18 MAY 2022 Zozz ' & Y EMPOWER 2022

1T SIDE EVENT kA
RD

BuILoING e 3 SIDE EVENT
ONLINE VIA WEBEX THE FUTURE OF WORK:

- GzoErxz::w;**;:;::"::;1"::;::m.m ACCELERATING, OPPORTUNITIES,
xo 7 AND CHALLENGES FOR WOMEN

&s EMPOWER TN WORLD OF WoRK AND BUSTNESS

FUE , 4:90 PM - 6:30 PM

26 JULY [GMT+7]
2022

2% | EADERS R ONLINE VIA WEBEX

9:30 AM -
MEETING [GMT+7]

ON WOMEN'S EMPOWERMENT

TUE, 29 4:80 PM
MARCH [
2022

GMT+7]

2o xo
SESSION 1 SESSION 2

MINIMIZING DIGITAL

ND Ko EMPOWERING WOMEN FOR
2 S “E EVE I GENDER GAP FUTURE READY ECONOMY AND FUTURE WORK
I N REBUILDING WOMEN'’S

PRODUCTIVITY POST PANDEMIC

2:00 PM - 4:36 PM
[GMT+7]

2> PLENARY 2

WOMEN IN SMEs AS DRIVERS

MEETING OF ECONOMIC GROWTH

8:80 PM - 10:18 PM
[GMT+7]

JOIN US ON
JOIN US ON = JOIN OUR SIDE EVENT ON

https://bit.ly/G20EMPOWER-3rdSideEvent
HTTPS://BIT.LY/G2B6EMPOWER-2NDSIDEEVENT
HTTPS://BIT.LY/G20EMPOWER-SIDEEVENT

© G20 EMPOWER W e G20 EMPOWER
€ G20 EMPONER g20empower W €920 empower (@) G20 EMPOWER CPAXTIRIE? 0920 empover (@)
€ G20 EMPOWER g20empower W @g20 empower (@) G20 EMPOWER

P xLaxiata = j Ejsanmas BCG

. ] - e " mestikaTute M P xLaxiata Infinitie  [=5) sinarmas




ADVOCATES PARTICIPATIONS, COLLABORATIONS, & INVOLVEMENT

2023 INDIA
W 2023

mm Microsoft = EER’EWMER '.. gﬁops%mwgéh QNS
G20 EMPOWER

2 ) G20 EMPOWER INDONESIA =
ROAD TO G206 20622 NEW INITIATIVE UPDATE 16 WY 202
MENGURANGI KETIMPANGAN GENDER

DALAM DUNIA KERJA DAN DUNIA USAHA INTRODUCING OUR PARTICIPATION IN 9:306 AM - 12:00 PM
‘CODE WITHOUT BARRIERS' PROGRAM [GMT+7]

RABU, 25 MEI 2022 | 09.00 — 12.00 WIB WITH MICROSOFT ZND LEADERS MEETING
AR e @zoom coatl R IN DLIEGTI‘TSALUNTIETCEHNTOOLOUGPVS,KIALNLD 0EUMRPOWWOEMRENANTAILNEC,\‘L-I-USSIVE ON WOMEN , S EMPOWERMENT

DIGITAL ECONOMY IN INDONESIA
SESI 1

Xo %o
MENDORONG PELIBATAN LAKI-LAKI UNTUK
KESETARAAN GENDER DI DUNIA KERJA AERIE] WEDNESDAY, INTERACTIVE DIALOGUE & INTRODUCTION OF

DR. IWAN SYAHRIL, PH.D SINTHYA ROESLY g PRIO PAMBUDI 6 JULY 2022 SHARING SESSION 620 EMPOWER ROLES,ACTIVITIES,

onceTuR e PN e e SR g PLATBOOK & SHARING SESSION

KEPENDIDIKAN

De
KEMENDIKBUDRISTEK/ CHAIR LIVE ON P Microsoft Teams
G20 EDUCATION WORKING GROUP

: http://aka.ms/G20Empower
MELANIE MASRIEL MODERATOR

CHIEF OF CORPORATE AFFAIRS,

ENGAGEMENT AND e NUR HASYIM f KRISHNA i/ NINA ‘
SUSTAINABILITY AT LOREAL CO-FOUNDER ALIANSI

INDONESIA LAKI-LAKI BARU e WOROTIKAN WIRAHADIKUSUMAH

CFO AND DIZA LEAD, ®\  BUSINESS STRATEGY DIRECTOR, INTANG yIiIN ERICK THOHIR
MICROSOFT INDONESIA | S48 MICROSOFT INDONESIA .

SESI 2

MENDORONG KEPEMIMPINAN PEREMPUAN DI
DUNIA USAHA DAN DUNIA KERJA YESSIE 4 RINAWATI

MISIYAH TRICIA ISKANDAR /M D. YOSETYA = B PRIHATINGSIH
CIVIL 20/DIREKTUR INSTITUT VP PUBLIC POLICY & CHAIR G20 EMPOWER CO-CHAIR G20 EMPOWER

KAPAL PEREMPUAN = GOVERNMENT RELATIONS® X INDONESIA ( 4 INDONESIA - o
GOJEK { 1 INDRA GUNAWAN

e

MIA KRISHNA v MODERATOR

DIREKTUR SDM DAN PENUNJANG ‘
BISNIS, PT PERTAMINA HETEDVAIS, SURNEO

PATRA NIAGA - H PROJECT MANAGER
PENGHAPUSAN KEKERASAN DI
g DUNIA KERJA, ILO

ooukuna oven - (@) sinarmas . axts L) ng BG e watn
v




THE MINISTERIAL CONFERENCE ON WOMEN’S EMPOWERMENT

W G20:::--.
&% EMPOWER

MINISTERIAL CONFERE G20 EMPOWER TECHNICAL ANNEX
5 ] NCE ON
:fnsu S EMPONERMENT (MCHE)

EMPOWERING AND TRACKING PROGRESS ON
PROGRESSING WOMEN'S WOMEN IN LEADERSHIP

ECONOMIC ROLES ACROSS G20 &
REPRESENTATION GUEST COUNTRIES

2022 G20 INDONESIAN PRESIDENCY

2R <>




THE BEST PRACTICE PLAY BOOK HAS BEEN STEERED BY THE
G20 EMPOWER REPRESENTATIVES FROM JAPAN.

&5\ EMPOWER

Action in Progress:
32 <& Advancing Women towards

Leadership
TSUKIKO TSUKAHARA
MICHIKO ACHILLES

G20 EMPOWER JAPAN
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% From here, in Japan, under G20 Japan Presidency, the G20 Alliance for

the Empowerment and Progression of Women's Economic Representation

(G20 EMPOWER ) was launched.

% From Japan steered by the G20 EMPOWER Representatives, the Best
Practice Play Book are compiled, taping valuable insights, tracking progress
on Women’s Advancement in Leadership.

Hopeful or in Reality?

% Who knows that the most numbers and progressions of companies” CEOs
and organizations who are willing to commit to the Alliance’s
mission and promote its actions, messages and recommendations
within companies and sectors globally are from Japan ?

-

P




md ia aims to continue the legacy with focus on 3 priority issues underpinned by x g'%opgwgn

promoting women's access to technology and digital skills

Creating a

partnership for
Technology and promoting Women's These priority areas endeavor to
leadership at the contribute towards the
achievement of Brisbane Goal of
grassroots . . -
reducing the gender participation
gap between men and women
Education, the game- (aged 15-64) by 25% by 2025 in
changing pathway to their respective countries, taking
Women's into account national
circumstances

Women's Access to

Entrepreneurship: A
win-win for Equity and
Economy Digital Skills

Priority Area #1 Priority Area #2

Empowerment

Priority Area #3
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Outline of the Best Practice Playbook 2023 e

Best Practice Playbook 2023
i ¢ Led by Japan, UNWomen as the knowledge partner
fction in progress: ¢ Practices collected exclusively from Advocates
e 4 Continuity and Presidency focus:
Measuring to improve

Building and Nourishing an Efficient and
Sustainable Women Talent Pipeline

Enabling Women to lead the future

Supporting women entrepreneurs and leaders at
the local level

& Attempting digitalization

Go to the G20 EMPOWER Japan
HP to view the detalls
https://www.g20empower.jp/ ¢ One of the key deliverables to the G20 Leaders



https://www.g20empower.jp/

r

Please access to the designated survey link

https://forms.office.com/r/VarzZUzMx X6



https://forms.office.com/r/VgrzUzMxX6

r 2@

Schedule for the Best Practice Playbook 2023 o

Start the survey form to collect practices from the advocates

 Best practices submission deadline — May 315t

« Analyze the collected practices, and draw insights
 Review submissions as needed

« Compile the data and design the entire playbook
 Review compiled data as needed

 Finalize
« Hand over at the Ministerial Conference




G20 EMPOWER Japa
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Be the most inclusive and action-driven alliance among
business and governments and to accelerate women’s
%) leadership & empowerment across G20 Countries
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