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Continuing/Upgraded:
= Communique (Education, Leadership at all levels, Entrepreneurship)
= KPI Dashboard (Ratios of women at all levels, BOD, technical roles,
and gender pay gap)

= Best Practice Playbook:151 best practices from 19 nations this year.

A total of 500+ Best Practices are collected from 2021 to 2023

= TechEquity Platform
= Mentorship Platform
= New EMPOWER Website
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Communique - The EMPOWER communique is a joint voice of consensus, compassion
and conviction. This is where the delegates have come together to share commitments
for the private sector and recommendations for the government, to help us
collectively achieve gender equity. (led by India)

Best Practice Playbook - We compiled 151 best practices from 19 nations, creating
a way for companies to learn from each other in their efforts to achieve gender equity.
To the three main focus areas, “Developing Women Talent Pipeline,” “Measuring to
improve” and “Leading the Future,” Indian Presidency added another area of focus:
“Supporting Women entrepreneurs at the local level” We also DIGITALIZED the
Playbook by cooperation of Accenture India, which makes it more accessible,
interactive and increases its global impact. (Led by Japan)

KPI Dashboard - The KPI Dashboard underlies our belief in measuring to Improve
while ensuring that we track gender-related data. In addition, we have added a new
chapter to capture the role and contributions of women in the MSME sector. (Led by
Indonesia/Italy)

r Deliverables: Continuing/Upgraded
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r2023 Deliverables — New Géw

eTechEquity Platform - In an effort to ensure that we bridge the gender digital
divide, the TechEquity platform has been developed to ensure that women have
access to the best support they need. The platform can be viewed in over 120
languages and brings together courses from G20 and guest nations.

eMentorship Platform - Recognizing that many women are left behind due to lack
of access to networks and the necessary guidance, we launched the mentorship
portal to unlock potential through dedicated support, guidance and mentoring. The
platform is an extension of the Women Entrepreneurship Platform (WEP) and
supported by the Union Ministry of Women and Child Development.

New EMPOWER Website - To tie together all the efforts and ensure that they are
passed down seamlessly from presidency to presidency, we created a new country-
agnostic common EMPOWER website to ensure continuity and sustainability. The
website has a series of special features that capture the progress of EMPOWER and
create a hub for engagement, activity and impact.

G20 alliance for empowerment and progression of women's economic

representation (g20empower-india.orq)
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https://g20empower-india.org/en
https://g20empower-india.org/en

G20 EMPOWER aimed to foster
entrepreneurial spirit in women
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= | Ahmedabad Mirror Bureau was urged to take an active role, |
M @ ahmedabadmirror.com beyond finance, in mentoring and |
CLlie L S abling growth. The aliance al
= TWEETS @ahmodabadmirror enabling growth. The alliance also |
revealed a mentorship platform to

enhance collaboration.

Gujarat G20 EMPOWER Summit
Welcomes G20 began In Gandhinagar on Indevar Pandey, Secretary of
D,,,qn“ Tuesday, drawing attention Women and Child Development,
to women-led development clted Prime Minister Narendra Modi's
vision of women as key drivers of
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2407 —X (X, “One Earth, one Family, one Future”
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Best Practices . , ,
151Best Practices in19countries

This Playbook encompasses 151 best

practices from 19 G20 countries and

guest countries, focusing on four key

areas: Measuring to Improve, Building

and Nourishing an Efficient and +Y $_
g
Sustainable Women Talent Pipeline, 40N » 4
Enabling Women to Lead the Future, \ v |
' N i o
and Supporting Women Entrepreneurs Sk faghoy

& Leaders at the Local Level.

Americas EMEA APAC

21 practices 31 best practices 99 best practices N
I I




Measuring to improve
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Women Talent Pipeline

> BRI 3EDMEH
REZEFSNIEDEH L. [BRRUAYI-IOISAIT,
FHE® _FAEEAOB RIS T, WRE(CHZR I TOI ST LD
BEMMRAINTLS
[FECLRABRCBITZTIVI-FSOBE N, RICEEET
SNIEERDHEAEBOTHD, RICHITRFEEFEOEE N RENT
WBRZERD TS

> ROMMOIFEH
Women Talent Pipeline&U TIRHESNIEARZNT 5974 2D%F
BO—2(. FEALDBZEN . LIEETEMNRELTVIDTIER
{2HEEWRELTVSIANZETBNS
N/ BECHIIDEECOVTORFBERE, LWAT—IK
WA — % FFRICEND#E % =HET BTEDRENE - BXNIEN RSN
TLBBDEBNND




Enabling Women to Lead the Future
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Supporting Women Entrepreneurs and Leaders
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Inclusive Leadership, Mentoring &
Breaking Down Barriers
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Women Talent Pipeline
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Raising the Bar on Gender Equity
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