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Private sector alliance for the Empowerment and Progression of
Women’s Economic Representation
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EMPOWER VISION

Be the most inclusive and action-driven alliance among businesses and
governments and to accelerate women'’s leadership & empowerment
across G20 countries
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“Agenda for More Pay Equity”
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G20 EMPOWER Best Practice Playbook 2022
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“Share the Care”
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G20 EMPOWER Best Practice Playbook 2021/2023
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